Level 7 Senior People Professional Apprenticeship.  «.cueandcommitmen

£ Online coaching

Six-weekly one-to-one online coaching
Senior People Professionals operate in all industries and sectors where there is a workforce to support and manage. They are the in-house eadtens wiih @ deelssies Casah
experts in people, work and change, championing the people agenda to create working cultures that help get the best out of people and deliver 1 hour
great organisational outcomes. They will work with a range of stakeholders across their organisation, creating medium- to long-term strategic

. CJ Online module delivery
value and impact.

Over the course of the programme,

To apply for this programme you must be employed in a relevant role, and as a minimum requirement: the eight modules are delivered via seven
face-to-face workshops (attendance for
these is optional) and 34 live webinars

* Minimum 2 years' work-related experience in HR, currently at a senior level in the organisation Total 87 hours

+ 5 GCSE’s (including English and maths) or equivalent, or

. . & Guided self study and
30 month programme (including EPA) workplace application

Weekly guided learning to work towards
technical competencies and demonstrate
6 hours

Work and working lives in a changing Personal effectiveness, ethics and People management and development
business environment business acumen strategies for performance Y Additional benefits

3 © Recognised national qualification (via

the Chartered Institute of Personnel
as part of the programme: CIPD

Advanced Diploma in Strategic People

Business research in practice Resourcing and talent management to Strategic employment relations
Management

v sustain success
© On completion of this apprenticeship,
with relevant professional experience,

o 0 .. . mmmn WS e you can apply for Chartered
Strategic reward management In addition, one module chosen End Point Assessment

from these 3 options: EPAO to be confirmed. For EPA you will

Organisation design and development complete the following:

A professional discussion underpinned by a

Advanced diversity and inclusion
portfolio of evidence, and

Wellbeing at work
A project proposal and presentation
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