L7 Diaital Technoloav Solutions Specialist
Knowledge, Skills and Behaviours.

Apprentice

Please grade yourself 1-4 in the key areas listed out in this document using the grading key below. Please note, we do not expect
you to be scoring yourself as an expert in these areas currently. It is quite common to have low scores, the purpose of the
apprenticeship is for you to develop new Skills and Knowledge.

Grading key

Grade Definition

1 My knowledge and professional practice is very limited

> My knowledge and professional practice needs developing further as not yet fully consistent or
competent

3 My knowledge and professional practice is good, but need training and further experience to apply
with confidence

" My knowledge and professional practice is excellent and wish to be considered for recognition of

prior learning

Line Manager

As their Line Manager, you have two key roles to play.

1. Helping your employee get onto their desired programme of study as quickly as possible. It is a big step for them to have
chosen to study and keeping the momentum going is key to their success.

2.Support them through their studies.

You will need to:

» Confirm that the programme of study selected by your employee is appropriate to the role they are working in and that their
role meets the requirements of the programme. This means that their role needs to provide them with the opportunity to gain
the Knowledge, Skills and Behaviours needed to succeed in their apprenticeship and that they will have the opportunity to
evidence this whilst working and studying.

+ In this document there is a column labelled “In the workplace, the learner will:”. This is where your employee can see the work
tasks that they will undertake in your workplace, to support the achievement of the learning outcomes. You will see that we
have pre-populated this column with examples. Some of these examples may be relevant in your workplace, but many of them
will not. They act as a guide of the type of tasks your employee might undertake and a guide as to the depth and breadth of
tasks that we would expect an employee to undertake on the job.

* Please select “Yes’ if you can support the learner in achieving the specified learning outcome in the workplace or ‘No’ if you do
not feel that their current job role will allow them to undertake the relevant tasks required.



L7 Digital Technology Solutions Specialist
Knowledge.

Outcomes

By the end of apprenticeship
the learner will be able to:

In the workplace the
learn will:

Apprentice
grade 1-4

Line
manager
confirmation

The learner’s current knowledge of technical detail and know-how required to do their job based on the apprenticeship

assessment plan.

Knowledge 1

Knowledge 2

Knowledge 3

Knowledge 4

Knowledge 5

Knowledge 6

Knowledge 7

Knowledge 8

Knowledge 9

Understand the strategic
importance of
technology enabled business

nraraceae and hnw thav ara

Understand the principles of
business transformation and how
organisations integrate

diffarant mananameant fiinrtinne

Understand the role of
leadership in
contemporary technology-based

nraanieatinne

Understand own employer’s
business objectives
and strategy, its position in the

markat and hnww nwwn amnlnvar

Justify the value of
technology investments and
apply benefits management and

realieatinn

Monitor technology-related
market trends and research and
collect competitive intelligence.

Understand the personal
leadership qualities that are
required to establish and

maintain an nrnanieatinn’e

Understand the role of leaders
as change agents and identify
contributors to

clirraccefill imnlamantatinn

Understand technology road-
mapping concepts and methods
and how to apply them.

Design and review a graphical
representation of a Business
Process (or Business Process

Nacinn NAriimant) and avnlain

Executive interview and
reflection to see impact of the
transformation on the business

Reflartinn An an intarnal 11ca

Compile a research document
discussing the role of leading in
a contemporary technology

haced arnanicatinn and raflart

Create a business document to
show comparative differentiation
against 2 key competitors

hinhlinhtinn ite diffarantiatinn

Build a business case for a new
piece of technology within your
organisation

Pracant a nrniert whirh vinnir

Provide a market review of key
technologies impacting your
business.

Pracant a ranmnatitiva niera nf

Interview a senior leader on their
personal leadership qualities and
provide a reflective statement on

what thav intand tn annlhv tn tha

Write a critical reflection on your
role as a leader in managing
change and what has impacted

vAlir elirrace in rchannea nrniacte

Design a graphical technology
roadmap for an area (or project)
of your business and discuss the

rancrante vnil hava icad in

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No



L7 Digital Technology Solutions Specialist
Knowledge.

Line

By the end of apprenticeship onaae

the learner will be able to:

In the workplace the
learn will:

Apprentice

Outcomes grade 1-1

confirmation

The learner’s current knowledge of technical detail and know-how required to do their job based on the apprenticeship

assessment plan.

Knowledge 10 Understand the role of learning Critically appraise the value of Grade 1
and talent management in talent management solutions in Grade 2 Yes
successful business operations. = successful business operations Grade 3 No

thraininh a writtan dariimant Grade 4

Knowledge 11 Inspire and motivate others to Gather feedback from peers and =~ Grade 1
deliver excellent technical managers to see how they Grade 2 Yes
solutions and outcomes. currently support and motivate Grade 3 No

nthar tn deliver tearhniral Grade 4

Knowledge 12 Establish high levels of Create a performance framework = Grade 1
performance in digital and or benchmark framework for the =~ Grade 2 Yes
technology solutions activities. business to show achievements =~ Grade 3 No

and meaciira anainet nnale Grade 4

Knowledge 13 Be results and outcomes-driven = Review Key performance Grade 1
to achieve high key performance = Outcomes and documents Grade 2 Yes
outcomes for digital and targets to achieve these. Grade 3 No

tarhnnlnnv enliitinne nhiacrtivac Mantiviata far tha nnnninn Grade 4

Knowledge 14 Promote a high level of Gather evidence of engaging Grade 1
cooperation between own work  with their team members and Grade 2 Yes
group and other groups other team members in driving Grade 3 No

tn actahlich a tarhnnlanv tearhnnlnnv channe led ciiltiire Grade 4

Knowledge 15 Develop and support others in Design a personal development =~ Grade 1
developing an appropriate plan which shares how they Grade 2 Yes
balance of leadership intend to develop leadership and = Grade 3 No

and tarhniral ckille terhniral ckille Grade 4

Knowledge 16 Create strong positive Gather evidence showing that Grade 1
relationships with team members = they have built strong Grade 2 Yes
to produce high relationships with team Grade 3 No

narfarminn tarhniral taame mamhare Grade 4

Data Analyst - Knowledge How key algorithms and models = How key algorithms and models =~ Grade 1
1 are applied in developing are applied in developing Grade 2 Yes
analytical solutions and analytical solutions and how Grade 3 No

hnw analtical enliitinne ran anahtical enhiitinne ran delivar Grade 4

Data Analyst - Knowledge = The information governance Highlight the key policies within Grade 1
2 requirements that exist in the the business as they apply to Grade 2 Yes
UK, and the them and also analyse the wider = Grade 3 No

ralavant nrnanieatinnal and rantavt Grade 4



L7 Diaital Technoloay Solutions Specialist
Knowledge.

Outcomes

By the end of apprenticeship
the learner will be able to:

In the workplace the
learn will:

Apprentice
grade 1-4

Line
manager
confirmation

The learner’s current knowledge of technical detail and know-how required to do their job based on the apprenticeship

assessment plan.

Data Analyst - Knowledge
3

Data Analyst - Knowledge
4

Data Analyst - Knowledge
5

Data Analyst - Knowledge
6

The principles of data-driven
analysis and how to apply these.
Including the approach, the

calartad dAata tha fitted mndale

The properties of different data
storage solutions, and the
transmission, processing and

anahrtice nf data franm an

How relevant data hierarchies or
taxonomies are identified and
properly documented.

The concepts, tools and
techniques for data visualisation,
including how this provides

a nnalitativa nindarctandina nf

Present their approach to data
driven analysis and how they
specifically apply these in a

ctriirtiira annrnarh

Present a diagrammatical
overview of the storage solution
which has been selected for a

ralavant data anahrticre nrniert

Research and present an
approach for how taxonomies
are identified and documented.

Craate and dnriimant an

Document and share the key
concepts, tools and techniques
which are used for data

vienalieatinne and chara thair

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No



L7 Diaital Technoloay Solutions Specialist

Skills.

Outcomes

By the end of apprenticeship
the learner will be able to:

In the workplace the
learn will:

Apprentice
grade 1-4

Line
manager
confirmation

The learner’s current skills: how competent they are at practically applying their knowledge to their role based

on the apprenticeship.

Skills 1

Skills 2

Skills 3

Skills 4

Skills 5

Skills 6

Skills 7

Skills 8

Skills 9

Identify, document, review and
design complex IT-enabled
business processes that define a

cat nf artivitiae that wiill

Design and develop
technology roadmaps,
implementation strategies and

tranefarmatinn nlanc fariicad

Deliver workplace
transformations through planning
and implementing

tarhnnlanv haced hiicinace

Negotiate and agree digital and
technology specialism delivery
budgets with those with decision-

malkinn raennncihilitv

Develop and deliver
management level presentations
which resonate with senior

etakahnldare hnth hiicinace and

Professionally present digital and
technology solution specialism
plans and solutions in a well-

etriictiirad hiicinace rennrt

"Demonstrate self-direction and
originality in solving problems,
and act autonomously in

nlannina and imnlamantinn

Be competent at negotiating and
closing techniques in a range of
interactions and engagements,

hnth with caninr intarnal

Evaluate the significance of
human factors to leadership in
the effective implementation and

mananamant nf tarhnnlnnv-

Design and review a graphical
representation of a Business
Process (or Business Process

Nacinn NAriimant) and avnlain

Design a graphical technology
roadmap for an area (or project)
of your business and discuss the

rancente vnil have iced in

Design and document a change
plan for the business which is
presented to key stakeholders

rnvarina nhiartivae nriaritiec

Design a budget for your area of
the business working with your
manager to manage towards a

rnct

Present a possible project for the
business to review with
associated costs to senior

laadare nf vniir hiicinace

Design and develop a business
report.
Present a business report and

the acenriated racaarrh tn

Gather feedback from team
members which demonstrates
originality in solving problems

and artinn artnnnmaniichs in

Gather feedback form peers
showing how they have
leveraged negotiation tactics

with intarnal and avtarnal

Write a reflective statement,
leveraging research, which
shares their perspective on how

hiiman fartare imnart tha

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Grade 1
Grade 2
Grade 3
Grade 4

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Yes

No



L7 Diaital Technoloav Solutions Specialist

Skills.

Outcomes

By the end of apprenticeship
the learner will be able to:

In the workplace the
learn will:

Apprentice
grade 1-4

Line
manager
confirmation

The learner’s current skills: how competent they are at practically applying their knowledge to their role based

on the apprenticeship.

Skills 10

Skills 11

Skills 12

Skills 13

Data Analyst - Skills 1

Data Analyst - Skills 2

Data Analyst - Skills 3

Data Analyst - Skills 4

Data Analyst - Skills 5

Develop own leadership style
and professional values that
contributes to building high

narfarminna taame

Apply broader technical
knowledge combined with an
understanding of the business

rantavt and hnw it ie rhanaina

Demonstrate effective
technology leadership and
change management skills for

mananina tarhnnlnAv-driven

Create and implement
innovative technological
strategies to support

tha davalanmant nf naw

"Identify and select the business
data that needs to be collected
and transitioned from a range of

Aata eueteme: arniiira

Undertake analytical
investigations of data
to understand the nature, utility

and nnalitv nf data and

Formulate analysis questions
and hypotheses which are
answerable given the data

availahla and rama tn

Conduct high-quality complex
investigations, employing a
range of analytical

enfhwara ctatietical mndallina

Document and describe the data
architecture and structures using
appropriate data modelling tools,

and ealart annrnnriata mathnde

Write a reflective statement
highlighting highlighting current
leadership style and how they

intand tn davalan thie tn hnild

Document working opportunities
which have been leveraged with
wider technology teams and

what hae hean learnt

Write a reflect review on how
they have demonstrated
effective technology leadership

and rhanna mananamant <kille

Design and present on a
innovative technology strategy
which support new business

Aavalanmant and alinne tn tha

Document and identify business
data that needs to be collected
and transitioned from various

hiicinace eveteame and than nlan

Document key analysis which
have been run and the output of
these and then provide best

nracrticac far fiitiire analucec

Document specific hypothesis
which you intend to test in the

workplace and how these will be
tactad

Design and implement a
machine learning model for a
given problem

Raflart nn a madal whirh v

Document and visually design
(using modelling tools) the data
architecture for a solution that

winiild ciinnart the hiicinece in
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Grade 4
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Grade 3
Grade 4
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Grade 2
Grade 3
Grade 4
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Grade 2
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Grade 4
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Grade 2
Grade 3
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IS_Z.IPiqital Technoloav Solutions Specialist
ills.

Line
manager
confirmation

By the end of apprenticeship In the workplace the Apprentice

Outcomes the learner will be able to: learn will: grade 1-4

The learner’s current skills: how competent they are at practically applying their knowledge to their role based
on the apprenticeship.

Data Analyst - Skills 6 Scope and deliver data analysis = Present to various stakeholders Grade 1 vi
projects in response to business  a project which they have Grade 2 es
priorities. Create compelling delivered in response to a Grade 3 No
hiicinaee nnnnrtiinitiac hiicinace nrinritv Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1 v
Grade 2 es
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4



L7 Diaital Technoloav Solutions Specialist
Behaviours.

Line

By the end of apprenticeship onaae

the learner will be able to:

In the workplace the
learn will:

Apprentice

Outcomes grade 1-1

The learners current behaviours are their current mindset, attitude, and approach

confirmation

Behaviours 1 Inspire and motivate others to Gather feedback from peers and Grade 1
deliver excellent technical managers to see how they Grade 2 Yes
solutions and outcomes. currently support and motivate Grade 3 No
nthar tn Aalivar tarhniral Grade 4
Behaviours 2 Establish high levels of Create a performance framework = Grade 1
performance in digital and or benchmark framework for the =~ Grade 2 Yes
technology solutions activities. business to show achievements = Grade 3 No
and maaciira anainet nnale Grade 4
Behaviours 3 Be results and outcomes-driven = Review Key performance Grade 1
to achieve high key performance = Outcomes and documents Grade 2 Yes
outcomes for digital and targets to achieve these Grade 3 No
tarhnnlanv enlittinne nhiartivac Mantivata far the nnaninn Grade 4
Behaviours 4 Promote a high level of Gather evidence of engaging Grade 1
cooperation between own work with their team members and Grade 2 Yes
group and other groups other team members in driving Grade 3 No
tn actahliech a tarhnnlnnv tarhnnlnnv rhanna lad ciiltiira Grade 4
Behaviours 5 Develop and support others in Design a personal development Grade 1
developing an appropriate plan which shares how they Grade 2 Yes
balance of leadership intend to develop leadership and =~ Grade 3 No
and tarhniral ckille tarhniral ckille Grade 4
Behaviours 6 Create strong positive Gather evidence showing that Grade 1 y
relationships with team members = they have built strong Grade 2 s
to produce high relationships with team members = Grade 3 No
narfarminn tarhniral taame Hnet a taam wnrk and Grade 4
Grade 1
Grade 2 Yes
Grade 3 No
Grade 4
Grade 1
Grade 2 Yes
Grade 3 No
Grade 4
Grade 1
Grade 2 Yes
Grade 3 No
Grade 4



| 7 Dinital Technolonav Soliitinns Snecialist
Behaviours.

Line
manager
confirmation

By the end of apprenticeship In the workplace the Apprentice

Outcomes the learner will be able to: learn will: grade 1-4

The learners current behaviours are their current mindset, attitude, and approach

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1 v
Grade 2 es
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4

Grade 1

Grade 2 Yes
Grade 3 No
Grade 4



L7 Diaital Technoloav Solutions Specialist
Knowledge, Skills and Behaviours.

| confirm that the above has been reviewed and discussed and that all relevant prior learning and experience has been identified
and properly accounted for in the design of the training plan, which has been adjusted accordingly, including outlining how the
apprentice will be complete the apprenticeship and be supported by all parties to successfully achieve the apprenticeship.

Apprentice signature
Dated /
Line manager signature

Dated /
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	Text Field 128: L7 Digital Technology Solutions Specialist (Data Analytics)
	Text Field 129: Skills 1
	Text Field 130: Identify, document, review and design complex IT-enabled business processes that define a set of activities that will accomplish specific organisational goals and provides 
a systematic approach to improving those processes.
	Text Field 131: Design and review a graphical representation of a Business Process (or Business Process Design Document) and explain of the impact of the process on business
Write up a business review document of a single business process and its impact on the business
Documented discussion over business process reviews and their relevance to their workplace.
	Text Field 132: Skills 2
	Text Field 133: Design and develop technology roadmaps, implementation strategies and transformation plans focused on digital technologies to achieve improved productivity, functionality and end user experience in an area of technology specialism.

	Text Field 134: Design a graphical technology roadmap for an area (or project) of your business and discuss the concepts you have used in creating this
Critically review project management principles around road mapping and write an analysis of how this could apply to project which you are working on
Present a roadmap which has been designed for a specific project which you are working on and what concepts and methods you have used to design it.
	Text Field 135: Skills 3
	Text Field 136: Deliver workplace transformations through planning and implementing technology based business change programmes including setting objectives, priorities and 
responsibilities with others in an area of technology specialism.
	Text Field 137: Design and document a change plan for the business which is presented to key stakeholders covering objectives, priorities and responsibilities within the plan
Reflect on a workplace transformation which has been delivered and the planning and implementation which was adopted along with the objectives, priorities and responsibilities which were involved with this.
	Text Field 138: Skills 4
	Text Field 139: Negotiate and agree digital and technology specialism delivery budgets with those with decision-making responsibility.
	Text Field 140: Design a budget for your area of the business working with your manager to manage towards a cost
Build a project plan for a specific technology roll out in your business along with a a costing associated for this
Present a possible project for the business to review with associated costs to senior leaders of your business.
	Text Field 141: Skills 5
	Text Field 142: Develop and deliver management level presentations which resonate with senior stakeholders, both business and technical.

	Text Field 143: Present a possible project for the business to review with associated costs to senior leaders of your business.
Design and deliver a management level presentation on an improvement project for the business
	Text Field 144: Skills 6
	Text Field 145: Professionally present digital and technology solution specialism plans and solutions in a well-structured business report

	Text Field 146: Design and develop a business report.
Present a business report and the associated research to senior leaders in your team.
	Text Field 1019: Skills 7
	Text Field 1020: "Demonstrate self-direction and originality in solving problems, and act autonomously in planning and implementing digital and technology solutions specialist tasks at a 
professional level.
	Text Field 1021: Gather feedback from team members which demonstrates originality in solving problems and acting autonomously in planning and implementing technology solutions at a professional level
Present to a line manager the examples of self direction, originality in solving problems and planning and implementing technology solutions 
	Text Field 1022: Skills 8
	Text Field 1023: Be competent at negotiating and closing techniques in a range of interactions and engagements, both with senior internal and external stakeholders.

	Text Field 1024: Gather feedback form peers showing how they have leveraged negotiation tactics with internal and external stakeholders
Write a reflective statement which shows how they have leveraged negotiation tactics with internal and external stakeholders and what they have learnt from this.
	Text Field 1025: Skills 9
	Text Field 1026: Evaluate the significance of human factors to leadership in the effective implementation and management of technology-enabled business processes.

	Text Field 1027: Write a reflective statement, leveraging research, which shares their perspective on how human factors impact the effective implementation and management of technology enabled business processes
Provide a critical review using research on which human factors most impact effective implementation and management of technology enabled business processes
Present to a team the factors which impact the implementation and management of technology enabled business processes.
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	Text Field 185: L7 Digital Technology Solutions Specialist (Data Analytics)
	Text Field 186: Skills 10
	Text Field 187: Develop own leadership style and professional values that contributes to building high performing teams.

	Text Field 188: Write a reflective statement highlighting highlighting current leadership style and how they intend to develop this to build high performing teams
Gather feedback from their team which indicates their current leadership style and areas they can improve to build a high performance team
Research various leadership styles and then present on those which you feel would most likely apply to them in their context and how they intend to develop the set skills.
	Text Field 189: Skills 11
	Text Field 190: Apply broader technical knowledge combined with an understanding of the business context, and how it is changing, to deliver to the company’s business strategy.

	Text Field 191: Document working opportunities which have been leveraged with wider technology teams and what has been learnt
Write a reflective appraisal of the work performed within a broader technical context and how this is impacting the business strategy
Present work which is being delivered in a broader business context and how this is meeting the business strategy .
	Text Field 192: Skills 12
	Text Field 193: Demonstrate effective technology leadership and change management skills for managing technology-driven change and continuous improvement.

	Text Field 194: Write a reflect review on how they have demonstrated effective technology leadership and change management skills for managing technology driven change and continuous improvement
Gather feedback from peers on how they have effectively led on a change related project which drove continuous improvement.
	Text Field 195: Skills 13
	Text Field 196: Create and implement innovative technological strategies to support the development of new products, processes and services that align with the company’s business strategy, and develop and communicate compelling business proposals to support these.
	Text Field 197: Design and present on a innovative technology strategy which support new business development and aligns to the business strategy
Write a business report which motivates for a new innovative technology strategy in the business and is supported by a business case
Present a business case for a new project.
	Text Field 198: Data Analyst - Skills 1

	Text Field 199: "Identify and select the business data that needs to be collected and transitioned from a range of data systems; acquire, manage and process complex data sets, including 
large-scale and real-time data.
	Text Field 200: Document and identify business data that needs to be collected and transitioned from various business systems and then plan for how this data will be moved
Present to a group a strategy for data migration between systems and document this presentation with reflection
Provide a business report for the optimisation of the business data available with a specific focus on managing large scale data into a meaningful manageable data source.
	Text Field 201: Data Analyst - Skills 2

	Text Field 202: Undertake analytical investigations of data to understand the nature, utility and quality of data, and developing data quality rule sets and guidelines for database designers.

	Text Field 203: Document key analysis which have been run and the output of these and then provide best practices for future analyses
Reflect on the analyses which have been run and design a set of guidelines for members working with data (particularly in databases) highlighting key rules which should be followed with these
Present a couple of investigations which have been undertaken to your team and explain the nature of the data you have worked with, with this develop a rule-set for data quality and share this with the team

	Text Field 1047: Data Analyst - Skills 3

	Text Field 1048: Formulate analysis questions and hypotheses which are answerable given the data available and come to statistically sound conclusions.

	Text Field 1049: Document specific hypothesis which you intend to test in the workplace and how these will be tested
Reflect on hypothesis which you have tested and what the results were of these and how you could improve
Present a set of hypothesis and the tests which you have performed to test these too a group of your colleagues.
	Text Field 1050: Data Analyst - Skills 4

	Text Field 1051: Conduct high-quality complex investigations, employing a range of analytical software, statistical modelling and machine learning techniques to make data-driven decisions solve live commercial problems.

	Text Field 1052: Design and implement a machine learning model for a given problem
Reflect on a model which you have built and how this has solved a commercial problem highlighting the technical complexity which was involved in the build of this model
Present various different models which have been built and tested in the workplace and what they have supported from a business strategy perspective.
	Text Field 1053: Data Analyst - Skills 5

	Text Field 1054: Document and describe the data architecture and structures using appropriate data modelling tools, and select appropriate methods to present data and results that support human understanding of complex data sets.

	Text Field 1055: Document and visually design (using modelling tools) the data architecture for a solution that would support the business in understanding a complex data set
Present to members of the team a complex data set and how this has been refined to create a simplified view for users
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	Text Field 228: L7 Digital Technology Solutions Specialist (Data Analytics)
	Text Field 2229: Data Analyst - Skills 6

	Text Field 2230: Scope and deliver data analysis projects in response to business priorities. Create compelling business opportunities reports on outcomes suitable for a variety of 
stakeholders including senior clients and management.

	Text Field 2231: Present to various stakeholders a project which they have delivered in response to a business priority.
Provide a business report which highlights a unique data analysis project which you have delivered in the workplace
Reflect on a data analysis project which they have taken and share with your colleagues any key learnings 
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	Text Field 165: L7 Digital Technology Solutions Specialist (Data Analytics)
	Text Field 166: Behaviours 1

	Text Field 167:  Inspire and motivate others to deliver excellent technical solutions and outcomes.

	Text Field 168: Gather feedback from peers and managers to see how they currently support and motivate other to deliver technical solutions and outcomes and design an improvement plan
Provide research on areas which may motivate and inspire others to deliver technical solutions and then provide a personal statement on how they aim to achieve these.
Design a benchmarking capability for measuring the delivery of solutions and how this measures to competitors or peers whilst engaging team members.
	Text Field 169: Behaviours 2

	Text Field 170: Establish high levels of performance in digital and technology solutions activities.

	Text Field 171: Create a performance framework or benchmark framework for the business to show achievements and measure against goals
Evaluate the frameworks which are available through research and present the options available for measuring performance in digital and technology solution activities
Engage with the team within which you work to define how to measure high levels of performance and then assess where they feel the business currently stands and what could be optimised.
	Text Field 172: Behaviours 3

	Text Field 173: Be results and outcomes-driven to achieve high key performance outcomes for digital and technology solutions objectives.

	Text Field 174: Review Key performance Outcomes and documents targets to achieve these
Motivate for the ongoing achievement of the Key Performance Outcomes associated with the workplace
Provide monitoring of key performance outcomes and design an approach to report on these.
	Text Field 175: Behaviours 4

	Text Field 176: Promote a high level of cooperation between own work group and other groups to establish a technology change-led culture.

	Text Field 177: Gather evidence of engaging with their team members and other team members in driving technology change led culture
Present on initiatives within their team and others on factors which may impact the technology culture of the organisation
Research factors impacting a technology change led culture and provide a paper positioning how these could be applied to the workplace.
	Text Field 178: Behaviours 5

	Text Field 179: Develop and support others in developing an appropriate balance of leadership and technical skills.

	Text Field 180: Design a personal development plan which shares how they intend to develop leadership and technical skills
Present their skills development plan to a group of peers and share decisions taking in defining key skills chosen
	Text Field 181: Behaviours 6

	Text Field 182: Create strong positive relationships with team members to produce high performing technical teams.

	Text Field 183: Gather evidence showing that they have built strong relationships with team members
Host a team work and collaboration session to identify how team members can support one another.
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